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The Intersectionality Workshop



© onObjectives |

* Define “Intersectionality™ and review the historyofthe term 7 Y

«+ Reflect on identity and engage with our own intersections i)

* Discuss the roleof intersectionality in our work A

* Learn tips and tricks for increasing inclusion in the workplace J 2X
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y
“ITeesemtipheitpisnalthetvauigh a
whibicthgaffeats séenwlipe foomerof |
cissrignaiioedtidesan aie, J
inkiyokenmalansartomineot |

ayienisp.thainiessete geneeiphvinge J | Y
here GERBER PREETI INAEZesnd a 3
classdRIBGTESoBIeHPere...”, 4



© mw LC

= uf



© d
Race/Ethnicity §

Social Class Gender § 4

]
N Sexual

Education| GF” Orientation Bn

WE 0
NS ; R

Disability ON \

hae } 5\
Religion



Race/Ethnicity 3

Gender 5

Social Class
&

Education =

Age P.... J
. Orientation \

Religion Disability



&
0

Race/Ethnicity
3

Social-&0 Gender bi
J

Education

9Sexual ).
A " exual WN

oe Orientation \

Religion Disability



© d
Race/Ethnicity §

Social Class Gender § 4

]
N Sexual

Education| GF” Orientation Bn

WE 0
NS ; R

Disability ON \

hae } 5\
Religion



My Identities Activity
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= The part of myJ that was most emphasized or
important in my family growing up was J
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= The part of myJ that | feel is difficult to discuss with
others who identify differently is J
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Intersectionality in the Workforce Bb
y

We need to recognize and value one another’s unique vi
identities and their intersections

Understand the iy
perspective each fh
employee brings to i
Your team 1

| | L
Respects Be aware that different 1pe h,everyone's identity Situations may cause. Aand amplify other different people to feel HVoices uncomfortable because N

of their intersectional §identities 3

Value one another's
unique experiences
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© i
Inclusion is for Everyone Bb

"
+ We are a more effective, better performing workforce when vi
we work together

« Inclusion is beneficial for: EY
* Recruitment i

* Retention i
« Promotion 7 3
+ Engagement i 1H

«+ Inclusion must be inclusive and deliberate 3



|
Inclusion Techniques ks

Monitor your space ihSeek out VYBe open to new [aloratve and create on Amplify others Yexperiences and Di atmosphere of Sly
people listen 1 diversity and

inclusion
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Conclusion and Resources 3

« Office of Diversity and Inclusion V
+ Resources Page

- CCMS i
« Diversity Agent Recruitment (DAR) a

« Diversity Advisory Committees (DACs) and Employee Resource J
Groups i“

+ Diversity and Inclusion Coordinators :

«+ Office of Equal Employment Opportunity Affairs (OEEOA) . N

+ Ombudsman \

+ Employee Assistance Program (EAP)



Questions?

Thank You!
A


